
 
VIA ECF 
Mark J. Langer, Esq. 
U. S. Court of Appeals for the D.C. Circuit 
E. Barrett Prettyman U.S. Courthouse 
333 Constitution Avenue, NW, Room 5423 
Washington, DC 20001-2866 
 

Re:  Durham School Services, L.P. v. NLRB,  
 DC Cir. Nos. 16-1074 & 16-1116 

  Oral argument scheduled for March 22, 2017 
 

Dear Mr. Langer: 
 
 The National Labor Relations Board (“the Board”), by its Deputy Associate 
General Counsel, provides the following information in response to a Notice of 
Settlement it received on March 14 in Durham School Services, L.P. v. NLRB 
(D.C. Cir. Nos. 16-1074 & 16-1116), a case that is scheduled for oral argument 
next week (March 22, 2016).  The Notice, submitted via FedEx by Durham School 
Services (“the Company”) and addressed to the Court, indicates that the Company 
has made an “offer” to the Board and to Teamsters Local 853, International 
Brotherhood of Teamsters, Change to Win (“the Union”), “to resolve this matter 
by agreeing to recognize the Union as the representative of the relevant bargaining 
unit and to collectively bargain with the Union.”  
  
 The Board Order on review in this case requires the Company to cease and 
desist from failing and refusing to recognize and bargain with the Union as the 
exclusive representative of employees in the bargaining unit, and from in any like 
or related manner interfering with, restraining, or coercing employees in the 
exercise of their rights under the National Labor Relations Act.  Durham School 
Services, L.P., 363 NLRB No. 129, slip op. at 2 (2016).  The Order further requires 
that the Company take certain affirmative actions:  (1) bargain with the Union on 
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request and embody any resulting understanding in a signed agreement, (2) post a 
remedial notice for 60 consecutive days, and (3) distribute the notice electronically 
as appropriate.  Id., slip op. at 2-3. 
  
 Although the Board certainly accepts the Company’s offer to comply with 
the Order, the Board respectfully submits that the Court should not suspend the 
upcoming oral argument or otherwise delay further consideration of this case based 
on the Company’s mere offer or promise to comply.  The Board asks that the Court 
maintain this case on its calendar until the Company has taken concrete steps to 
meet the few remedial obligations it has under the Order.  The Board fully expects 
that the Company can begin the process of compliance this week, by responding to 
the Union’s outstanding request to bargain (see Attachment A), scheduling 
bargaining dates, and posting the required remedial notice.         
 
 
     Very truly yours,  
 
     /s/  Linda Dreeben    
     Linda Dreeben 
     Deputy Associate General Counsel 
     National Labor Relations Board 

1015 Half Street, SE 
Washington, D.C.  20570 
(202) 273-2960 

 
cc:  Amanda A. Sonneborn (Counsel for Company) – via ECF 
 Sheila Sexton (Counsel for Union) – via email 
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